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ABSTRACT ’ - -

- This publlca*lon qescrihes the comprehensive. training.
.progran adnlnlstered by the.Xgency for International Dévelopnen‘
(aid) for forelgn nationals in those fields most directly reldted to
*he economric, technical, and social reeds of developing countries.
Through the pregraa, quallfled candidates of developing countries aré’
educated and ralned 1n tge Unzted States and bther countries where ' ;
W--% ! ang nlving. One of
the primary objectlves of a's. developlent a531stapce is the . |
developnant of human resources and the bu;idlng of seif-rellant and . :
‘productive socgieties. Since the program's inception in 1941, over J
170,000 participants frea 135 countries have received special - |
training in the areas-of education,, agriculture, industry, publlc . 1

L
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Jhealth and safety, family -planning, public administratiom, labor .-
organi@atlon, and youth leadership. Over 99 percent of all

part1c1pants in the tra1n1ng program returned to their home couatries .
to work and train others in these’fields. The ‘publication contains ‘
brief ‘descriptions of the fdllowing: (1) -academic training provided
through' the progral"(ZI specialized and on-the-job training; (3)
.observation training; (4) emphasis on population and faaily. planning;
{5) - training the trainers; (6) locating new avenues for tralnlng, and
"o {7) complementary programs vhich add to the training experience.
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The buliding of se'f-reliant 2nd producive socie-

ties is the maics b!theU.S.iorei;n
2id programn. With the thet the gozal
mbeacheyedoa&ythmghtheef‘oﬁso!

mmﬁemﬂcedlnﬁemmm -
Tra.mngoftheﬁ.gmc;lorin:ematmdDmop-
ment administers a comprehensive trafaing
progm!o:!orexgnrsabon&smtmseﬁe,dﬁmosi
directly'related to the economc, technical and
;oczalwedsofdwe!o,p.agoommes.

Through the Agency's Intemational Traing
Program, qua&ﬁedwxﬁdatesof developing .
counmesaregduca!edmduamedmtheu.s
and in olher countnes where ppportupibies ex:st
Q1 Yhe relgvant leaming and pmblam.oniving.

Sirtce the prograim's incephion in 1841, over
170,00Q Participants from 135 countnes received

special traning in the areas of educabon. agricul:

ture, industry, public health and safety. family

dmppadmmmm '.‘menen
countties are participating in the program, cther
countfies are now equipped to 2ke grealer
ra;pnsh’"ﬁyforﬂ:errowngmwﬂamd . .
development

Dneofﬁaepmnaryobectw&scfus.deve»op-
mant assistance 1s the development of human
resources. The fundadhentzl emphasis hes been |
2hd contimues to be in the training ¢f leaders and”
the building of mstitutions n countris whosg -~
Sumaiasmdependemnabonsdepeoésonm
sacial and economic devalopment.

Wamy pamc%pantsmdgmupsmhavem _
cesstully applied their AfD-sponsored training in
therr own countnes baar waness {o the parseng)
and prolessional growth of those who have taken
the challenka Nations grow in self-reliance when
they stnve o develop their natural resources— |
the!and,tbewaier.theiorestsandmen?mrals—

planning, public admunistration, Jabor organzation ~ throwgh increzseditraining and educational

and youth leadership. €ver 93 percent of alf
Participants in the tra'fing program returned to
their home countries to work and tramn others in
these fields. .

At the beginning of the 70's. approximately
13,000 crtizens of Latuy Amenca, East and South
 Asta, the Near East and Africa were being trained
a.nnuaﬂy..ln recent years, the numbers have

L BSTCPYAVAIABLE

" develcpment of their human resoujces.
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The strength and curata ity of a naton s lame

'y Zependent o the extent of &5 Zitzens edu
caton and trecning. The A'D techneal assist
ance program .\55934’86&: meet specfic country
requsrements. A number O fpe.sof tmanag
Programs exsst o ass.el ”'-os;> "'.mtn&s winch
arestnvmgtodgy’:opth&*rom humean

I P
h )

ties. Sofme seek cegrees but 2l study ﬁe}dé
that wiki be of rtance to the develppment of
fhesr o 2e
in graduate programs, a steadily sicieasing
rumber of countries have established their own
undergraduate msirtutions or have expanded
tran'ng opportunthes 2¢ that ievei.»w,any Parbicr-
panis enrciled mn upper tevel schoals have sched-
, wles combening academc study and practical
. . training.

Through the AID program, a Pen.ma.n compuler
programmer and associate profesor of meathe-
matics eamned his Ph.D. in econometrics at fowa .
State University, where e learned how com-
puters car be put to effective use in fus country.

1 Jo%e PORTILLO Camp
el PhD o Economets

wih mer o1 Oper2tos | He s now planning oit and ol by-products pro-
i it  (mao s . duction for all of Pery, and 15 using computer
Tranung Officer i progréms for financial decisions and simulation

2 Plart Vist 21 2 . i tanguages fpr a multi-national bulk carrier flegt -
pra:m'm&m ¥ for the Andean countries.
Penncyvama A participant from Nicaradua who eamed a B.S.

. m animal husbandry retumed to his native
. * courmy to provide technical assistance in live—
. . | stock maragement, nutrition and farm infrastruc-
. . . t ture to borrowers of the National Bank of Nica-

-Manager. of a large, modem swine production
|enterprise. .
o - “After earning her M.S. in 15 months from the
-t University of Arizona, one Indonesian partjcipant |

ragua. Most recently the Bank appointed him .

- returned to her duties as a lecturerin Agnculturai

- - .
“e R

Sc.ences & Hasanuddn Unaersly. Becausa of
hazmpemandiaaders!:p.smnase;eded
Dean of the Faculty.of Agricidture in 1972, the ,

first Incones:an woman 1o fiid sweh a high .
academcﬁﬂe.?hmughﬂ:is?ar&apanfseﬁoﬂs,
the faculty has received many Govemmental con-. |
tracts for agricultural research, and with the -
asés:amecfdoeors.mzﬂamﬂtymembefs
arenowbemgtra.nﬁ&n{hem:ppmes.kss&aﬁa
and the United Stafes.

J Smimg,mderanASD—spomored pmgrznal
the University of North Carcling, a CostaRican ~
engineer came in contact with concepts and :
memodo,og;&svﬂwhbadmdeappmzﬁonwﬂs -
menagerizl and organizational responsibilities. Asi ]
dueclor cf the Rabional Planfing Oficz, he htpet
crealeanahona.ldeve!opmnn:p&aniopmote
general economic and social development in-
agticuiture, incustry, andpabﬁcimeshnemin T
Costa Rica. His keen perception and abilitiested |
1o an assignmerst to coordinate electrification, poit -
Cevelopment and transportation projects inthe
Central American segion. Further studies end E
otfproppomﬂwﬁasiedtomspresentposmnof -
Minister of Transport. . :

I
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) f Spocnalizod andbmﬂle-Job Training.
v * while educalichis amaior thrust of the inter- .
L " nanona]Trakﬁng?rograrn.wphaszs:salso
. - placed on specialized and onthe-jotriraining. - °
) :  Unique programs are crezied by the Office of
1 B tn@matmna!Tramrxgwmeetparﬂaﬂarm N
) power development needs requirted 1o reach - .

- . apecific objectives ¢f a developing country.’

: One stm&csﬁd program of specialized training -
onginated when an agreement was signed by the -

~  Govemnmants of Brazil and the United States - .

- reprm:‘.adrespectwe!ybyﬂae!\aumalﬂankior ’

Ecbnomic Development and AID. The goal of the

program was two-foid: {o train a nucleus of key

personnel in skills required foraccelerated and”

- sound expansion of capitel markets, end to estab-

tish a permanent institution in Brazil able {o traln

. personne! from private and public sectorsoi a

. continuing basis.

To reach the first objective, 100 Braer:ans were
LT selected on the basis of achievement in en injtial
-« six-mnonth in-country course and on English
tanguage ability. The Participants attended-2
special three~month course at'New.York Uni-- .
versity whuch included on-the-job training at
vanous private commercial ingtitutions and gov- .
emment agencies in New York and Washmgton,
D.C.
Overall, the group had a marked impact on the
- growth of popular pasticipation in the capial
market. Although the'program does not provide
training solely for reasons of parsonal advance-
ment, some becams directors or asociate a:rec-
tors of leading banks and investment and
¢ . brokerage firms. Over a six-year period cofn-
.o panies listed on the Bio Stock Exchange grew .
: from 85 with an average daily sale of 3150 shares
. i 1o 105 with 68,000 shares sold daily. Over 100" .
- + mutual funds are now traded in Brazil with partici- - -
pation growing rapidly.

. . The second objectrve of the program was a ~

. natural evolution growing out of the achievements
of the orlginal group of Participants. Several

. cou ducted by those first Pamc’:pants— ¢

- are.gemg given ih Braziks busidess communities. .

. Financia] institutions are Rroviding training-pro-
grams. The Getulio Vargas Foundation, thraugh -
d its Schools of Publiaggdministratior in Rio de
. . Janeiro and Business Administration in Sao Paulo,

., has sent professors to the U.S, for further training.
Both schools have now established coursesin
capital markets and several other academic
institutions have added the subject to their .

) curricula :

. Another example of the “ripple” effectin

training is exemplified by a case history from

Ghana. A predominantly agricultural country,

Ghana was interested in improving crop produc-

) ' tion through the coordination of the govemment'’s -

- Crop Production Division and.Extenslon Services.

. Specifically, it wanted to improve agri cultural
production by direct dissemination of the newest . _
- and most effective techniques and metfods to '
extension agents and farmers. .

-
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* Acandidate for this assignment had already
been trained in home sconomics with emphasis
-on food andnutrition under AtD’s Inlemational

Training Program. Since her retumn to Ghana after .

two training periods in the United States, st has
revised a home economics program for urban and
rura} housewives and has given on-the-job train-
mg to officers in charge of district home -exten-
sion programs. These achievements along with
her plans to organize food preseryation clubs and
her projects for farm youth-will have far-reaching
infiuence in the daily tives of the people of Ghana
Advances in agricuiture, education and family
ptanning have all been made in Turisia through

the AlD_progranL Retumed Jgarhcz)ants empioyed \

mxt:ated planned and conducted m-res&dence
trammg courses for project personnel stationed
in five Northem Govemorates. Other Pasticipants
who staff the Graduate School of Management at
the University of Tunis have conducted seminars
in bus:ness education for govermnment officials
and employees of the private sector. Training of
Parficipants in family planning has the broad goal
of bringing Tunisia's population growth rate into

. Imewith national resources and development

prospects

Observation Traimng

Observation zrarnmg played an important paﬁ
in a larde pro;ect {o create self-reliant public
* administration programs in Pakistan. Conducted
overa several-year}:emd the program focused
~on the expansion of in-service training; adoption
of research-and consultation activities and the”
modernization of public admmlstratton educa-
tional programs. '
- Some 50 Pakistanis were enrolled in academlc
and observation training programs under AlD
auspices.in the United States; since then, some
2000 government administrators have been
trained by three National Institutes of Public
- Administration (NIPA) which were established
early in the program. Additionally, over 200 for-
eign experts haye rece(ved orientation courses
as a community servnca
Each of the self-suppomng NIPAs now has a
S.-trained librarian, a 6000-volume library and
its own quarterly journal. The Institutes publish
proceedings of important conferences, carry on
research and managerient studies and provide

,consultant.servlcec to government agericies.

* -

=
Y
1. Egg producton forms &
Mb:eadmtytor v
2 partcipat trom -
Tha:land.
-
° -4
. ~
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Two-week Seménars on the developmentof -
- maznagement skillq are ansther facet of the AID
training program for foreign nationals. The courss
- introduces Participants enrolled in other training
programs to modern management techniques
wmohmeymusetoaadmmedevebpmemof
their own countries. .

-~ Created by the General Managemest Tfammg
Center of the US. Civil Service Commission on g
contract with AtD the seminars impart proven

’ maeagament tehniques, concepts and tools to
Participants who may be called upon fo take

© . leadership and managerig} ro}&s o their retum |

to their home countries. - -

Lectures, discussion-groups, managemernt

-

gamiEs. SICTiES 6!:2235 tuslofies afig Crot.em-

solution fermals comprise the course. Special
attention is given to retating seminar activities to
. back-home application. ~.

3]
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Y/hile the miematonal lsa:mng prodgrams con- In !me with the AID low-profile policy overseas,
tinue dos foresgn natonats < Amesica’s colleges,  decreasing the' number of U.S. direct-hire training ]
universities, factores, busmesses and othet st officers, the Advénced Seminars are designed o pm Evolving
tutions, new Advanced Semnars on AlD Parbes assist host governments and sponsoring instifu- )

]

-;Qa'ﬁt Traming are bemg developed jor loregn tons n faking responsibslity for the administration PIOQI‘GT! !
" government officials. - : . of the AtD-hest country training and human .t .
e iy resopurces development programs. he .
4 . ’ i The principlesf manageridl technology are. . -
A\ .- . 7. taughtinihe Seminars sp thathostgovernment | - ¢

" officidis and locatly-hired AID Missiosi employees”
can jeamn how {o encqurage the useofthe trained .~
manpawer of Participants to achieve Jarge-scale 4
+ and complex objectives. The Seminars-also fro——-— - -~~~ - -
mote a prolessional and cultual interchange 'of = -
ideas, ' work expegence and mdividual country .-
-piaotoas: - - ” = — -
* The rion-technical aim of the seminarsisto - - = .7~ - ..
orient the.host Government gficials to the US. so ' . -
that they may better interpret the social, political . .3
. and economic institutions and systems by observ-
ing. first-hand, American homes, factories, gov-
emment offices, universifies and cther institutions. .

'

1 Bamnag odmpuier |
onntout with 1eam part- |
ners Computer Center,

cuse Unversty.

2~ Pre-Departuse Ogbata- ¥
ton, USAID Correrence
Room.

'




" Popul s . —3%%th worid-population expected b réach some - . ] A
ond Fami . 75 tillion people by the year 2000, increasing - - ’ ) LT
. ; importance is'being placed on population growth R
Planning: and family pfanning in the AID techaical assist- - i <
A.n M * ance programs. . ‘ L
W Because the field is rapidly expandmg new .
programs are announced frequently both-by - ) S
. _ private ang public institutions. The Officeof ° - . :
1 .jnternational Trgning keeps abreast of new pro- - ' PN .7
. - grams to expand its knowiedge of developments - ’ :
o, oo in this area so that it may be responsive to train- . ST
. ing reqiests from c.ountn% partigipating in AID . el
S --— programs. -t . L. . . e - I . -
. *  The subject of population  and famrty planning is ) e L
enocuntered in near!yevery type of training to oo Cae - ) R =

.- - —

Arhhn 3y
academ:c degrees and graduate programs, o1, .. ) el
the<job, specialized and observation training are , :
also available in this critical field. Workshopsand

" serdinars, givén as single offerings or at stated
———intervals $grther extend the training and aware-
ness program in the continuing attempt 16 expose
problems and solutions to international Partici-
pants. ’ .
An integral part of the Population Impact : }
Awareness Program of AlD.is being conducted :
. under contract by.the National Association for |
- Foreign Student Affairs {NAFSA). Action-orien®ed
’ workshops in NAFSA's.12 regions aim o bring
popuiahon growth cor consideraticns to the active - )
attention of more and more fore»gn students on ) -
U .S. campuses. . . .
" . e success of these workshops has caused . :
. NAF A to review its preliminary objectives and to
v a .re-establish the program with global orientation.
. The University of Connecticut, among other -
. institutions and organizations, conducts popula-
{' tion and family pfanniag workshops to prepare
) Participants to set up training programs on their
return home. Two workshops have already been
held i Ghana following such training. A nurse-
midwife from Vietnam helped work out lesson - -
plans for a school for nurse-midwives in her home
country, and a young family planning adminis-
trator from Nepal developed professional staff
assignmeénts for various levels of family planning
. workers after attending Planned Parenthood
s . Association training programs in Chicago. >

' - 1. Mrs. Gladys de Feman-
dez was trained in the
2s an obstetric
nurse. On ber sretum {0
Panama she practices
angd teaches what she
has learned.




In addition to the 6n;90¢ng'51_:ograms for training - Conduéted fi A—ID't;y the Civil Service Commiss- Tmm .

- of Participants from lesser developed countries, ion Bureau Training atits Washmgfon D.C. _ h N
. an important new program has been initiated by hea,dquarters. the program carries out the - ‘I’mln'ers-
the Office of international Training called The philosophy of U. S. foreign awd as expressed in its A New i
Training of Trainers in Management™ The thrust  _Jegislation, specfically followmg the U.S.
of the program is on the practical use of -.  emphasison ﬁndmg broad opportunities to Initiative
deveioped and tested methodology by teams of develop the humah resources of partxc:patmg >
people who will return to their institutions to train ~ countrjesy’ _ SRR |
other large groups in management functions. _ In tHe Training of Trainers program, teams of . :
Nowhere in the AID program 1s the multipher _ foreign natidnals attend sets of courses that deal
" effect more inevidence. with supervision; management functions, methods
- and skills; single and group performance and y -
- . : " -managemént objectives. .
. Through closed circuit television, Partlcnpants . "
- _are able to critique their own presentations in the . ————
practice teaching aspect of the training. Directors. : -
N, ‘ * - in_this innovative program adapt courses on an - .
: individual basis to the home mlmstry's in-training -
R needs. - . -
. Represeutatives from Afghamstan. Indonesd. c .
Honduras, Costa Rica, Guatemala and El Salvador -

’

_ »  attended a spring 1974 set of-courses which
included “Introduction to Supervision” and
“Basic Management Functions.” Participgnts

¥ represented nstitutigns 1n their host countries, 1. Returned third country

participant ifiustrates

and since completion of the program have an electncal diagram
already demonstrated the muRiplier effect by pro- for one of his studenls,
viding management training for both the public 2. Pora NOVOA Altamirano,
and private sectors in their home institutions. Director of the School of
- “Teaching gnd Hearing
.- Therapy CENTRO
KA PERUANA DE AUDI- -

CION & LENGUAJE)




) . . ~-through the African Training and Research Center Loouﬂng s

in Administration for Development (CAFRAD) to  New Avenues "

s ) provide the developing countries of the African for Tl'm ST

. E . . . " . continent with information on training opportuni- z o7

, - ties. s
. ' y 7

- - PO ~

2 Mr. Bolaju Adekun!e
BAMGBOYE, Director of - -
- the Communications S
Media Center at the - |
* « University of Lagos, .. ~ -
~ checks but a film :o“a
teacher. . .

— e ‘ i _ N J. 3. Mr. Kerala Yerma is .
' - : - - AL — " tésponsible Tor quality —
’ ; 3 ’ control at one of India’s .
bliggest milk colohies— -
e Delhi Milk Scheme.
is work has beenre- -
pealedty recognized a °
national level and he™
has been called upon tos -

frain a number of groups -
at milk projects in differ- Ly
ent pants of the country.

4. Mr. Lakdar is _shown
here in his ‘Capaclty as
Agriculture Instiuctor at
one of the Agricyltugal
Schools in Tunisia. He
spent seven months in
the Uniled States.in 1960
$tudying Agricultural
_Extension methods wgh

. agroup of ten particj-
- .. pgnis, All the partici-
- pants in his group are
. now engaged in feaching =~
extension methods to
i " young Tunisian agricul- -
. ' tural students.

e .
NATLNRY WA | 1Dl abrOn
ALhdded

Among other new initiatives in the AID training

program is the concern and determination to

locate and identify new training resources in the

less developed countries and in other countries

where development probléms are being over-

come. Many of these third countries were once

active participants in the technical training pro-

grams begun by AID over two decades ago. Their

achievements in deyeloping institutions and train-

ing programs for their own people now make

“them irthportant contributors to the overall devel-
Jopment objectivks of other countries, ; e

This new aspect of the AJD program begms
with an “inventorying” of training institutions to
* assess the couniry’s needs; to determine the
. competence of their teaching staffs in subject ~~ . .

matter consonant with AID technical.or capital . . . . - T

gssistance projects, and, in some mstances, pro- s .

viding a training-of-traifiers program: - o . o

Following the basic philosophy of the- AIB pro- oL )

gram—the development ofa COURlry’s-OWR man- . T . L. . - A

power-=this assessment of resources will rely-.” S P . .

heavily on the action of the countries andl‘egmns LT o . R .

fos which the program is identified. In-Africa, a. t . . ,

catalog of training faeilities is being developed .. L - ’ c

Lo
s

. 1. At an Abeckuta (
Rice Field Day, two
- former.USAID partici-
pants show farmers
o use a small garden

_tractor with rotary tiller,

. {or preparing fand prior
. lo pfanting upland rice. .

5_'El{lC - , . <

Aruitoxt provided by Eric: . e -
> e




comgmgnbr The particnpatton of hund:gds of organfzahons -
y and thousands of Americdn volunteers gontributes .

- Programs

Round * . greatly to the success of tth S. technical
Experie?auc*ethe assistance program. American hospitality and
. good will experenced by foreign visitors.in the -
T AIB trammg-program creaté a new spiritfor 7

4

r“’(' . ‘ "

A . .

. ®

. ,assnstance. For th
&g_gemic trammg programs, “Pre~Academlc s

chahge and illustrate to- Participants-that they
can make a difference in their own countries.
Foreign nationals amvmg in‘this country for
extended tramlng receive odentation to the” .=
social, economic,; polutlcal and cultural history of -
the

AID and other U.;S agencies.

Participants have opportunmes,tb observe the - ;F‘

customs, lifestyles and the “grassro6ts"‘work ings_~

of an American com‘munitythrough voluniegr -~

servjces provided by cémmquyorganizations N

Comunity Seryices to international Visitors. .

(COSERV). AID trainees meet with-Mayors, city =

councils, Kiwanis and Rotary Clubs, religious

leaders, Parent-Teacher Associations, the LeagUe e

‘of Women Voters, cooperatwes, city and state
officials agd community:action groyps. This’ con-
tact with gjl types of pegple and many kinds.of ¢

ited States’in & program ai the Washlngton 1.
. .=..Intemational Cefter, offered uad_gr coni(act byh -

- which are fnembers 6fthe National Coungikfor -’

orgamzatlons and inatitutions gives the forefgn ..

natiohal additional insight into the role of com-* .»

munity actipn and volunteerisin # America. and‘
serveg to broaden his own honzorrs for cmzen

partlclpatlo_g\at home. * | -

~~0On cdmpUses, the- Commumty Seétién

{COMSEC) of the National Association for Foreiﬁn f

Student‘hﬂalrs*(NAFSA) pfovides s?mllar contacts™ i

. and services which help the long:term academ!c

v:s*tor to cope with the day-to-day probiems of -

adjustlng toa strange environment ovéskan -

" exténded period of time. -

- Mid<Winter Community Seminars, or amzed by
.vvolunteer groups under the direction of AID, are”

" conducted during the Chnstmas recess "pnmanly,_

" Yor academic participants. Aithdugh-the seminars

differ from community to community each year, all

mc.|ude orientation and home hospitality empha-

s:zmg expenences and pamclpatson in’ comn;unify

Spec«a[ programs are offered in Engllsh lan-*
qudage training for P, rticipants who require such
e frainees who will enter

Workshops”*are'held whach help to prepare .the .

. activities. -




 technical schools. These workshops,
ducted annually, undertake to equrp the -

! ts with techniques of preparing written

anqo reports, effective study methods, use &

- librdnids, J.S.-style tests Znd examinations. They

Jnto US. academic atmosphere and to make
astodent’} life more enjoyable and rewarding.

A very special and important workshop Is
. aftended by Rarlicipants at the end of their .
‘academic ing. Organized by Michigan State
University, the workshop deals with communica:
tions skills and stresses the necessity for effec-
trvely transmtting what has been learrred in train-
ing on the return to the home country.

Nhen the Participant in infernational training .
has completed his program, he s 1n a pasition to
hefp eanch the skills of others and the potential of
his own courtry, and to add to the effectiveness of
the program stself. In evaluative interviews at the

(3

g - papers promote continuing advapcement in man- e

ot

- ’ ) ~y ) e .
end of the training penod, the Pagticipant . : .
opportunity to speak out on ways 1o impmrg‘a . : )
training program. Comments and suggesbons . . .
from Participants lead to new programs, new
emphases and new directions and are valuable
in reconstituting the on-going.program for others.
Through follow-up activities such as personal o . :
and mail contacts, the publicatioff of Participant * o .
Direcfories, and formal and informal meelings, ., : - )
the Participant is kept ‘abreast of changes and . St
movements i his field affes his retufn ohis * T T
home country. .. :
AID alumni associations and profesx-onal
societies serve &8s a foca! point for new programs
nstiated by the Participants themselves and for
recreaton and tducation activities that contribute )
to reachmg the all-important goal of developmg . ToF
humge resources. ** . . R
One such assoeiation, fo;med in 1966 by Par- . .
ticipants who had been sponsorgd for training ¢n .
the U.S. by AID and other organizations, serves .
as a center where returnees can contribute tech- -
nicatknowledge to strengthen national develop- - L
mentr and enceurages activities which facilitate - - : .
joint host country-U.S. economigc and technical :
cogperation grograms. .
Confgrences, seminars, workshops lectures i : .
and technical exch-nges through meetings and .

power dévelopment under the association'’s.
auspices. The group also sponsors origntakon » - ' Ce
programs for AID Participants going: abroad for | - . . -
‘training, arranges home hospitality for AID-sup- - .
ported third country Participants and organizes

> ceremanies for recognition of achievement. . : e -

F

I
‘ . 1 "Students make good usa
of the modem up-to-dzale
tangulge 1ab 2t the
Advanced Teachers’
tege ia Kano.
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" The Road - " ¥ihen the Participant retumns home afterhis . T
. jo Seif - . training period, his real work begins. It is then ‘. -
: Reliance that he’must 2ccept the challenge to éreate R ~
T . change and 1o work toward developing thd\human - ) :

: . resources of his own countrymen. In using and . o .
) - trensmitting his skille and knowledge, he works o - - - -
s ' build institutions, to teach, to manage, to cure, to ’
) educate, to solve. He is an architect in the design - . :
. L of-his country-fpr traveling the road {o self - ) -

. - reliance. - ) N




